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What’s Changing?  
New Blended Retirement System 

A new Blended Retirement System (BRS) went into effect January 1, 2018. New accessions, on or after January 1, 
2018, are automatically enrolled in the new BRS. Everyone currently serving in the Uniformed Services as of      
December 31, 2017 will be grandfathered under their current retirement system. Active Component service     
members with less than 12 years of service and Reserve Component service members with less than 4,320           
retirement points as of December 31, 2017 will have the choice to stay with the legacy retirement system or         
opt into the new BRS.  
 

New NSIPS BRS Member Self-Service Capability  
The Navy Standard Integrated Personnel System (NSIPS) is being expanded to provide IT capability for service 
members to complete many of the required BRS lifecycle events shown in the below BRS process flow diagram. 
Processes designated green will be performed in NSIPS. Highlights of each event are provided in this WNFY for   
general awareness. Job Performance Aids (JPAs) providing step by step instructions for completing NSIPS BRS         
self-service actions are available in NSIPS for training and help. (See Page 3 for access instructions.) 

 

What’s New for You?  
NSIPS—Blended Retirement System  

Service Member Self-Service Capability  
 WNFY NSIPS BRS Service Member — Issue 2  - April 2018 
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NSIPS BRS Member Self-Service  
Capability  
The following Member Self-Service actions will be performed in NSIPS throughout a service member’s 
career: 

 View Blended Retirement Status 

 View/Print BRS Eligibility Notification Letter  
 Acknowledge Budget/Financial Plan review at career touchpoints 

 View/Print Continuation Pay Notification Letter 

 Complete Continuation Pay Election 

 

Availability 

NSIPS BRS system functionality was deployed with NSIPS 1.4.11.1 Release on December 7, 2107.            
Service members now have access to the BRS module to view their BRS status, verify BRS election, 
elect Continuation Pay, and acknowledge review of their Budget/Financial Plan required at                  
designated career touchpoints.  Note: At various career touchpoints, (e.g. PCS orders, promotions,      
and major life events such as marriage) all service members are directed to review/update their            
personal Budget/Financial Plan. Upon completing the review, all service members, regardless of             
enrollment in BRS or in the legacy retirement system, must acknowledge their review/update in          
NSIPS BRS (Budget/Financial Review tab). 
 

NSIPS is currently sending BRS Opt-In eligibility email notifications to service members meeting the       
Opt-In criteria (Active Duty service members with less than 12 years of service or Reserve service          
members with less than 4,320 retirement points as of December 31, 2017). 
 

 

 

 

 

 

 

Access  
To access BRS Member Self-Service capabilities:  
 Login to NSIPS https://nsipsprod.nmci.navy.mil  
 Select Employee Self-Service link under the NSIPS  
 Main menu.  
 Select Blended Retirement System link under the 

 Retirement and Separations folder.  

NOTE: Service members must have a valid email address in NSIPS to receive BRS Opt-In eligibility 
notification. If you are not receiving NSIPS emails, and believe you meet the Opt-In eligible criteria, 
contact your Command Career Counselor or Command Pay and Personnel Administrator. 
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Training & Help 

Detailed step-by-step instructions for completing BRS self-service actions in NSIPS may be accessed        
via the BRS Job Performance Aid (JPA) link under the Training Section located on the NSIPS                
homepage.  
         
 A general overview of BRS capabilities for service members and other BRS users can be accessed  
 via the What’s New for You? (WNFY) link under User Information Section on NSIPS Homepage.   
 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

Help  
NSIPS Help Desk 

Toll Free: 877-589-5991.  
Comm: 504-697-5442.  
DSN: 312-647-5442.  
Email: NSIPShelpdesk@navy.mil. 
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BRS Service Member Lifecycle Events  

 

  

3.Obtain additional BRS information on Navy Blended Retirement System 

Webpage at:  
http://www.public.navy.mil/bupers-npc/support/21st_Century_Sailor/

readiness/Pages/Personal-Financial-Management.aspx  

http://www.public.navy.mil/bupers-npc/support/21st_Century_Sailor/readiness/Pages/Personal-Financial-Management.aspx
http://www.public.navy.mil/bupers-npc/support/21st_Century_Sailor/readiness/Pages/Personal-Financial-Management.aspx
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1.  Complete BRS Opt-in Course via Joint Knowledge Online (JKO) or Navy eLearning 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 JKO- https://jkodirect.jten.mil/  (Course Number: BRS-OC/J3OP-US1332) 
 Navy eLearning - https://www.nel.navy.mil (JKDDC-BRS-OPT-IN-1.0) 
Note: Once in NeL, select "Course Catalog" then search "BRS" in the   title block. 

2.     Complete Budget/Financial Plan and determine if BRS is in your best interest 

NOTE: A financial planning worksheet is available via the Commander, Navy Installa-
tions Command (CNIC) personal planning finances Web page at:   

http://gowifilive.com/uploads/Navy%20eFPW%202017%20(30Dec2016).xlsm 

 Meet with Personal Financial Manager   
 Access BRS Comparison Calculator 

https://jkodirect.jten.mil/
https://jkodirect.jten.mil/
https://jkodirect.jten.mil/
https://www.nel.navy.mil/
https://www.nel.navy.mil/
http://gowifilive.com/uploads/Navy%20eFPW%202017%20(30Dec2016).xlsm
http://gowifilive.com/uploads/Navy%20eFPW%202017%20(30Dec2016).xlsm
http://gowifilive.com/uploads/Navy%20eFPW%202017%20(30Dec2016).xlsm
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2.  After logging into myPay, members must complete a series of 
steps to complete the Opt-In Process. 

1.  Make election in myPay https://mypay.dfas.mil/mypay.aspx 

NOTE: The decision to Opt-In to BRS is irrevocable (cannot Opt-

Out of BRS once enrolled).  

A DFAS video of the myPay Opt-In process is available on the OSD BRS webpage: 
http://militarypay.defense.gov/BlendedRetirement/ 

NOTE: Members that do not want to Opt-In to BRS do not need to do anything. 
No action is required in myPay to remain in the current legacy retirement system.  

https://mypay.dfas.mil/mypay.aspx
https://mypay.dfas.mil/mypay.aspx
https://mypay.dfas.mil/mypay.aspx
http://militarypay.defense.gov/BlendedRetirement/
http://militarypay.defense.gov/BlendedRetirement/
http://militarypay.defense.gov/BlendedRetirement/
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Prepared by: PMW 240 Enterprise Change Management (ECM) Team.                 

DISTRIBUTION STATEMENT A: Approved for public release; distribution is unlimited. 
Requests for this document shall be referred to PMW 240 ECM at 504-697-4535. 


